STATE OF CALIFORNIA - HEALTH AND HUMAN SERVICES AGENCY GRAY DAVIS, Governor

DEPARTMENT OF SOCIAL SERVICES
744 P Street, Sacramento, CA 95814
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_ [ ] Clarification Requested by
TO: ALL COUNTY WELFARE DIRECTORS one or More Counties

ALL IHSS PROGRAM MANAGERS [ ] Initiated by CDSS
ALL COUNTY WELFARE FISCAL OFFICERS

[
ALL-COUNTY INFORMATION NOTICE NO.I-114-01 [

SUBJECT: IMPLEMENTATION OF THE NEW STATEWIDE MINIMUM WAGE TO
$6.75 PER HOUR

REFERENCE: ACL 01-25, ACIN 1-72-01 and 1-92-00

The purpose of this letter is to inform counties of the California Industrial Welfare
Commission’s (IWC) decision to raise the statewide hourly minimum wage by $0.50 per
hour on January 1, 2002. This increase is the second of two $0.50 increments of which
the first increase occurred on January 1, 2001.

MINIMUM WAGE INCREASE

On October 23, 2000 the IWC amended the General Minimum Wage Order to
require an increase in the statewide hourly minimum wage and eliminate the
minimum wage exemption for certain job classifications that included personal
attendants in private homes other than babysitters. The statewide minimum
wage will be increased as follows:

* On and after January 1, 2002 the minimum wage shall be no less than
$6.75 per hour (an increase of $.50 from $6.25).

State Responsibility

* The State will participate in the new minimum wage at its normal cost-
sharing ratio for IHSS services of 65% State funds and 35% County funds of
the nonfederal costs.

* Non-Public Authority Individual Providers who are already receiving $6.75 or
more per hour will not receive an additional increase in wages as a result of
this IWC action.



County Responsibility

The IWC action is mandatory. Implementation of the new minimum wage is
non-discretionary. Individual Providers must be paid at no less than the
minimum wage level.

CMIPS

* The Case Management, Information, and Payrolling System (CMIPS) is
programmed to reflect the new minimum wage level on January 1, 2002 as
the default wage.

* If a non-Public Authority county has notified the Department prior to
January 1, 2002 of its decision to pay its Individual Providers wages that are
greater than the new minimum wage, that wage will be programmed into
CMIPS as the default wage for that county.

* Enhancements were added to the rate change program, which included
updating the segments of overdue assessed cases. The goal of this
additional programming is to ensure that providers are paid at the county
default rate. Counties should work their Rate Change Exception Reports as
soon as they receive them because there will be cases that were not
updated due to circumstances beyond outstanding recipient assessments.
The number of cases fitting this description is less than 1,000 statewide. We
are not including them in the updates to ensure a complete review of the
cases and appropriate updates to both the recipient and provider records

IMPACT OF JANUARY 1, 2002 MINIMUM WAGE CHANGE ON 5.31% WAGE
INCREASE

Under Assembly Bill 429, the State can participate at its normal sharing ratio in
Individual Provider wages up to the minimum wage plus 5.31% in counties that do not
have a Public Authority. Therefore, beginning January 1, 2002 the maximum non-Public
Authority Individual Provider hourly wage level in which the State will share is $7.11.
Any wage cost above $7.11 will be county only funds until additional increases in the
statewide minimum wage occur or other State budget authority is provided for increased
State funding for Individual Provider wages. Federal Medicaid (Title XIX) matching
funds are available, with the approval of the Department of Health Services, up to 150
percent of the State minimum wage according to the Title XIX State Plan Amendment
for PCSP.

Counties that anticipate further increasing their Individual Provider wage rates should
notify the California Department of Social Services (CDSS) immediately. The county
should do the following for the State to implement additional wage increases for a Non-
Public Authority county:



1. Submit written notification to increase the county’s Individual Provider wage rate to:

Alan Stolmack, Chief
California Department of Social Services
Adult Programs Branch
744 P Street, M.S. 19-96
Sacramento, CA 95814

2. The wage increase notification must include the total rate, in dollars and cents, and
the effective date.

3. Please be aware that we need advance notice of a minimum of 30 days to reflect
and pay the new rate via the Case Management Information and Payrolling System
(CMIPS).

There have been prior instances where counties did not provide timely notification to
implement a wage change. As a result, the counties had to manually input the wage
change. We would like to prevent this additional workload for counties from occurring in
the future.

Questions regarding CMIPS procedures can be addressed to Patricia Nielsen at

(916) 229-4039. Questions regarding State financial provisions for IP wage increases
can be addressed to Brian Nanoo of the Adult Programs Fiscal and Administrative Unit
at (916) 229-4016, or your IHSS/PCSP Operations Analyst at (916) 229-4000.

Sincerely,

Original Document Sighed By
Donna L. Mandelstam on 12/31/01

DONNA L. MANDELSTAM

Deputy Director
Disability and Adult Programs Division

Attachment
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Please Post Next to Your IWE Industry or Occupation Order

OFFICIAL NOTICE

_California
Minimum Wage
MW-2001 -

Minimum Wage - Every emplover shall pay to each amployee wages not less than the following:

S6.25 S6.75

per hour baginning January 1, 2097 per hour beginning January 1, 2002

Tor employers and repredentativves of perzom working in noustnes and ocsupaiions in the Siate of Cailfomia

SUMMARY OF ACTIHONS
TAKE MOTUZE that on OoTober 23, 2000, the ndustrial Welare Commisson (W, havimg procesced accoding to TS auThorty in the La
Code and Constiution of Califormia, Articia 14, § 7, amended Sections 1, 2, 3, and 5 of the General Minimum Wags Order, MW-29. Sestian
<, Saparability. has not Deen changed,. The IWC adopted inceasas 10 the minimum wage anc 1o Meals and bedging cmdita = this gunm—;u.
minimum wagas order and in all of the WO industry. and ocsusation orders. The WG alse mpealed andfor amanded the fallosing non
statutary’ full and partiol axemptions from the mMnimuwm wege fof cemain eamaloyeas that are comained in this order =5 well as in is industry
and ocoupation orders: stident nursas, profossional Ao, fol-Iirme carmival fde cpermtons, employess of the State or local govemmen
and any political subdiviaien themo!, pérsonal smendants in proeoate Domes Exeeot for persons uhder tho ags of cightesn wihe am eoopoyred
as baby sittera 1or & minor child of the employer In the emzloyers home, and minom pald not less than 8556 of the minimom wags munded
te the nearest nickel, The prssent partal exemption for leamen was amended to inslude minoms. The WE ook thees aotions after helding
invastigathve public heanngs as eauired by Labaor Code § 1178, considerng the meont of the Wage Soard on the minirmum wagl selected
pursuant o Lator Code § 11785, and subseaguerntly holding public bearings accoring 1o the mguirements of Labor Code & 1181,
Thia suumomary must be mads availabie o empioyess in accomrdance with the W5 wags erders. Copias of the Tull Tesn of The amsenced
wage orders may be obtmned At weessldin ca gow WIS or by mail from the WG, ¥

1. APPLICABILITY

Ther provisions of this Odar shall ot apply 10 curaside salesperssns and indbviduslz whs amThe pasent spouss, or childnen of the emplogears
previcusly conmtained in this Order and the MWD ndoestny and cocunation orgdera, The WCE has climinated other axpmptions from the
mikwmwaT wage previously contained in thiz Order and in aections of the MWW s industry and eccupation orders. (See Section 5, Amendod
Proviziona, Below.] Excepticns and modiications provided Sy siathute or in Section 1, Aoplicabiity, and In other zectons of tha W=
incustry and sctusaton orders may be ussd where any such provizions am enforceable and pppicable 1o the employes

2. MINIMUM WAGES

Every employer shall pay to asch employves wages not le=ss then six defiars and twanty-fhve conts ($6.25) por bour for all hours worked,
efactive Januery 1, 2007, and nat kess than zix dollars and seventy-flive centz ($36.75) par hour for all houms worked, efective January 7,
Zn0z, .

3. MEALS AND LODGING .

rlaaiz or lodging may noT be credied aguingt the mMirimum wage withou! B voheoiaey WAThbn agreement. botween The employer and the
employer. Whan cmdit for maaks or lodging iz ssed o mee! part of the employecs Minimem wege obligation, the amounts so crscditbed
may nol e more than e followansg:

LODGING

Foeorm cooupied aione
Soom shared ...
Apariment = two-thirds {253} of the ordinery renal value, and in no oven! more than
Wnere 2 couple are both employed by e empiover, two-Llhirds (253) of the ominany
rariial value, and in 00 avent mome nNan: ...

Effective
January 1, 2001

E20.40 par woek
S24.25 por week
ITH52.95 per month

S5Z2 0 per month

Effectivae
January 1, 2002

F31.T5 Dol wenk
L2820 ol weak
230130 por moath:

S2835. 590 par month

MEALS

Ereakiast. . ... = 225 S2.45
Lunch ... =110 5335
CHrrer 54.15 54 .50

4. SEPARABRILITY

If s ppplication of amy provizion of This Ordes, or any secTion, subsection, subdivision, sermence, clause, phraze, wom or portion of s
Order shewld be held invalid, unconstitutional, unauthorized, or pohibited by Stirtte, the EMaining provisisns themst shall not be affectea
therety, but shall continue 1o be given full force and effect pa i tha part a0 held invalid oF uneonstituzional kad rot been inclucod heredr.

5. AMENDED PROVISIONS 5 ;
This Order armends the minimum wage and mealz 2nd lodging credits in MW-58, as well as in the IWE's industry and occusation orders.,
(Son Orders 1-15, Secs, 4 and 10 and Crier 16, Secs, 4 and 8.) This Order also amonds the failowing other provisions of the W C industry
and occupations anders 1o be consistent with the WC's zotions regarding the allmination of cortain exemptions from the Lo wage:
Cnder 1, Secs. 18] and 40A)(T) and 2 Oger 2, Secs. 108} a2nd (A1) and (&) Order 3, Secs. 1(8) and HAKT) and (2); CGrdor 4, Secx. 1(H)
and SANT) and (2); Order 5, Secs, 104) and (), and 2(a}1) and (2% Order &, Secz. 1(E) and 2(AH1) and (2); Odecy, Secs. 1{E) and 401}
une (21 Order &, Secs. 1(9) and 408)(1] and (2} Order 9, Soet. 100} ang 4A)(1] and (21 Onder 10, Secz, 1(8) ana:(D), and AT an 2
Oroer 11, Secs. 108) and (S) and 4AY1) and (2); Order T2, Secx. 1(2) and () and A[A)T) and (21 Order 13, SecndfiB) and 4(A1[T) and &}
Drder 14, Seos, 12 and 40A)(1) and (2} Omder 15, Secs. 1{E) ang 4(3{1) and (2); ang, Order 16, Sec. 1{B) These amendmes wen
adopted oo Getobar 23, 2000, in Sacmmento.

These Amondorents (o the Wage Oedarn shall be in affect az of Janoery 7, 2007,

ezt abxant erfartmment mhood he divested 1o e Dhdsion of Labor St ndards Emoroomesnt, Coneul tha white pages of yol indephiode direc 00y s
2ALIFCRMEA, Stete of, naisirial Fasiatiors o0 Te ageress and teleshonn numaar af he office pasreat yod, Tho Division has offcaes o the fodlowing cties:
L e railais, Furmkn, sre, Lomg Besen, Los Angelos, Onkband, Becding, Sacamento, Salines, Sem Bermerding, San Diegs, S Frenctaes, 52 Joss,
Hints Arna, Sarda Barpors, Santa Rogn, Siockaon, ard Yan Bures. - -
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